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 COLLEGE OF LIBERAL ARTS AND SCIENCES, THE UNIVERSITY OF IOWA  

Guidelines for Awarding Stipend Supplements 
in Conjunction with External Grants or Fellowships 

 
The College encourages faculty to apply for external grants and fellowships. Stipend supplements 
are intended to support faculty members who have received prestigious external fellowships, making 
it possible for them to accept such awards without suffering a major reduction in salary.  

A tenured or tenure-track faculty member who applies for an externally funded grant or fellowship 
may simultaneously apply to the College for a supplement that would fund the difference between 
his/her salary plus benefits and the amount of the grant or fellowship. Consideration for a stipend 
supplement is subject to the provisions below. 
  
1 Eligibility. To be eligible for a stipend supplement, the faculty member must use the 

College’s Request Form to route the application to his/her DEO(s) and the Dean’s Office 
before submitting the application for the external grant or fellowship to the funding 
agency.  
 
Before receiving a stipend/fringe supplement, a faculty member must have completed the 
required payback period of regular duties from the last UI Faculty Development Award or 
previous period of stipend/fringe supplement support. 

 
2    Criteria. Decisions concerning the scope and level of College support will be influenced by 

at least the following factors:  
 the prestige of the award;  

 the likely impact of the released time on the faculty member’s career;  

 the gap between the faculty member’s salary plus benefits and the amount of the award;  

 the availability of College and departmental funding; and  

 the impact of the released time on the teaching obligations of the faculty member’s 
department(s).  

 
3 Awards. The stipend supplement will be decided upon by the Dean in consultation with the 

Associate Deans, following notification that the faculty member has been granted the external 
fellowship.  

 
4 Payback. A faculty member who accepts a stipend supplement must agree to return to 

regular duties at the University for a period to be determined in consultation with the 
College’s Executive Associate Dean (up to two years). The payback period and related 
requirements and restrictions will be consistent with those for UI Faculty Development 
Awards and with the Iowa Code. The payback must be completed before the faculty member 
is eligible for a Career Development Leave or another stipend supplement.  If the payback 
obligation is not fulfilled, the College must be reimbursed for the stipend supplement. 


